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I. PURPOSE AND
SCOPE
This policy aims to define the commitments
required for employees to conduct their
work ethically and to bring together the
general principles and policies of Alışan
Lojistik A.Ş. (“the Company”). The
Company’s core values and principles guide
our business ethics rules while shaping our
expectations, standards, and ethical
practices that form the foundation of all our
business relationships and operations.
The rules of business ethics encompass the
fundamental ethical conduct of the
Company. Company personnel are required
to comply with business ethics principles
while fulfilling their duties. Aware that
business procedures, instructions, laws, and
regulations may not always provide
guidance for every attitude and behavior,
our rules of business ethics have been
established based on our corporate values.
The list of principles set forth in this
procedure should not be interpreted as
exhaustive and must be considered in
conjunction with more detailed rules
supported by topic-specific principles and
policies.

II. ETHICAL RULES
AND PRINCIPLES TO
BE FOLLOWED
A. Integrity
Honesty and integrity are our foremost
values in all our business processes and
relationships. We act with truthfulness and
transparency in our relations with the
government, our customers, employees,
and all stakeholders.

B. Compliance with Legal
Regulations
The Company management is responsible
for ensuring that all activities are lawful,
accurate, honest, and reliable, and that our
employees act in full compliance with all
applicable laws and regulations. Employees
must not, under any circumstances, tamper
with official documents prepared in the
course of their duties. In preparing official
documents, employees are required to

comply with the deadlines and other
requirements set by the relevant
authorities.

C. Protection and Proper Use of
Company Assets

Our employees must protect company
assets and ensure their efficient use. When
using resources on behalf of the company,
the company’s interests must always be
prioritized. Company assets, facilities, and
personnel must not be used outside the
company, for any individual or external
benefit, and under any circumstances
without alignment with the company’s
interests.
Proper use of resources for the benefit of
the company also requires correct use of
time. During business hours, employees
must use their time efficiently and refrain
from attending to personal matters.
Managers are not permitted to assign
employees to personal tasks.
It is essential that no non-essential visitors
are accepted during working hours.
Meetings with necessary visitors must be
conducted within a reasonable timeframe,
relevant to the purpose of the visit, and
without disrupting workflow.
Misuse of any company resources, including
personnel, money, vehicles, equipment,
time, or other assets, is strictly prohibited.

D. Press and Media Relations
The company has a designated
spokesperson. Media inquiries, financial
questions, and all sensitive information
must be communicated exclusively through
the spokesperson. Providing statements,
giving interviews, or participating as a
speaker at seminars, conferences, or similar



events requires prior written approval from
the Board of Directors of Alışan. No personal
gain may be derived from such activities.
For publicly accessible channels, including
the internet, social media, print and
broadcast media, and other public
platforms, the following principles must be
strictly observed:
• Accurately represent the company’s name

and information.
• Provide truthful and correct information

about the company.
• Refrain from sharing or disseminating

false, misleading, defamatory, or negative
information regarding the company.

• Avoid sharing false, misleading,
defamatory, or negative information
about customers or visited companies,
refrain from making any positive or
negative comments, and do not engage in
debates or exchanges of opinions with
third parties.

E. Protection of Trade Secrets
and Confidentiality
While performing their duties, our
employees must not disclose any
confidential or sensitive information
regarding the company or our business
partners in any form or medium.
• Information that could put the company at

a competitive disadvantage, trade
secrets, financial or other information not
yet publicly disclosed, employee personal
data, and information covered under
confidentiality agreements with third
parties are considered confidential and
private.

• Employees must take care to protect
confidential and private information, use
it solely for company purposes, and share
it only with authorized personnel. Using
this information for any personal or
commercial gain is strictly prohibited.
Employees leaving the company are not
allowed to take confidential information,
documents, or work such as projects,
regulations, or similar materials outside
the company.

• Employees must ensure that confidential
documents that are to be destroyed are
irreversibly disposed of.

• Employees must not discuss information
that could harm the company or its

clients in areas where clients or other
third parties are present.

• Company information (procedures,
instructions, forms, work methods, etc.)
and internal communications must not be
shared with external parties. Transferring
such information outside the company or
via electronic media is strictly prohibited.
If disclosure is necessary (including cases
under confidentiality agreements with
third parties providing support services),
approval from senior management must
be obtained.

• Employees are not allowed to provide
statements, comments, or information
about the company, its strategies,
working principles, or confidential matters
to media outlets or related parties without
senior management’s permission.

• Employees should avoid participating in
discussions at social or private gatherings
that involve the company’s status or
clients’ financial conditions.

F. Competition

Our companies and employees place
importance on acting legally, transparently,
honestly, and ethically while competing.
Alışan Logistics’ business approach is based
on ethical, fair, and effective competition.
According to current Competition Laws,
agreements, actions, or corporate
associations that directly or indirectly aim
to prevent, distort, or limit competition in a
particular market, or have such an effect,
are illegal and prohibited.
Competition Laws primarily prohibit all
activities that prevent or restrict
competition, divide the market, determine
prices through agreements with
competitors, or manipulate tenders. Both


